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that execute the responsibilities of the Of-
fice. 

(b) HIRING PLAN.—The Director shall, for 
purposes of carrying out the functions of the 
Office— 

(1) craft an implementation plan for posi-
tions in the excepted service in the Office, 
which shall propose— 

(A) qualified positions in the Office, as the 
Director determines necessary to carry out 
the responsibilities of the Office; and 

(B) subject to the requirements of para-
graph (2), rates of compensation for an indi-
vidual serving in a qualified position; 

(2) propose rates of basic pay for qualified 
positions, which shall— 

(A) be determined in relation to the rates 
of pay provided for employees in comparable 
positions in the Office, in which the em-
ployee occupying the comparable position 
performs, manages, or supervises functions 
that execute the mission of the Office; and 

(B) subject to the same limitations on 
maximum rates of pay and consistent with 
section 5341 of title 5, United States Code, 
adopt such provisions of that title to provide 
for prevailing rate systems of basic pay and 
apply those provisions to qualified positions 
for employees in or under which the Office 
may employ individuals described by section 
5342(a)(2)(A) of such title; and 

(3) craft proposals to provide— 
(A) employees in qualified positions com-

pensation (in addition to basic pay), includ-
ing benefits, incentives, and allowances, con-
sistent with, and not in excess of the level 
authorized for, comparable positions author-
ized by title 5, United States Code; and 

(B) employees in a qualified position for 
which the Director proposes a rate of basic 
pay under paragraph (2) an allowance under 
section 5941 of title 5, United States Code, on 
the same basis and to the same extent as if 
the employee was an employee covered by 
such section, including eligibility condi-
tions, allowance rates, and all other terms 
and conditions in law or regulation. 

SA 4562. Mrs. FEINSTEIN (for her-
self, Mr. PADILLA, Mr. DAINES, and Ms. 
ROSEN) submitted an amendment in-
tended to be proposed to amendment 
SA 3867 submitted by Mr. REED and in-
tended to be proposed to the bill H.R. 
4350, to authorize appropriations for 
fiscal year 2022 for military activities 
of the Department of Defense, for mili-
tary construction, and for defense ac-
tivities of the Department of Energy, 
to prescribe military personnel 
strengths for such fiscal year, and for 
other purposes; which was ordered to 
lie on the table; as follows: 

At the end of subtitle G of title X, add the 
following: 
SEC. 10ll. WAIVER OF PREMIUM PAY LIMITA-

TIONS FOR DEPARTMENT OF AGRI-
CULTURE, DEPARTMENT OF THE IN-
TERIOR, AND NATIONAL WEATHER 
SERVICE EMPLOYEES ENGAGED IN 
EMERGENCY WILDLAND FIRE SUP-
PRESSION ACTIVITIES. 

(a) DEFINITIONS.—In this section: 
(1) BASIC PAY.—The term ‘‘basic pay’’ in-

cludes any applicable locality-based com-
parability payment under section 5304 of 
title 5, United States Code, any applicable 
special rate supplement under section 5305 of 
that title, and any equivalent payment 
under a similar provision of law. 

(2) COVERED EMPLOYEE.—The term ‘‘cov-
ered employee’’ means an employee of the 
Department of Agriculture, the Department 
of the Interior, or the National Weather 
Service. 

(3) COVERED SERVICES.—The term ‘‘covered 
services’’ means services performed by a cov-
ered employee— 

(A) serving as a wildland firefighter or a 
fire management response official, including 
a regional fire director, a deputy regional 
fire director, an agency official who directly 
oversees fire operations, and a fire manage-
ment officer; 

(B) serving as an incident meteorologist 
accompanying a wildland firefighter crew; or 

(C) serving on an incident management 
team, at the National Interagency Fire Cen-
ter, at a Geographic Area Coordinating Cen-
ter, or at an operations center. 

(4) PREMIUM PAY.—The term ‘‘premium 
pay’’ means the premium pay paid under the 
provisions of law described in section 5547(a) 
of title 5, United States Code. 

(5) RELEVANT COMMITTEES.—The term ‘‘rel-
evant committees’’ means— 

(A) the Committee on Homeland Security 
and Governmental Affairs of the Senate; 

(B) the Committee on Oversight and Re-
form of the House of Representatives; 

(C) the Committee on Appropriations of 
the Senate; and 

(D) the Committee on Appropriations of 
the House of Representatives. 

(6) SECRETARY CONCERNED.—The term ‘‘Sec-
retary concerned’’ means— 

(A) the Secretary of Agriculture, with re-
spect to an employee of the Department of 
Agriculture; 

(B) the Secretary of the Interior, with re-
spect to an employee of the Department of 
the Interior; and 

(C) the Secretary of Commerce, with re-
spect to an employee of the National Weath-
er Service. 

(b) WAIVERS OF PREMIUM PAY LIMITATION.— 
(1) WAIVER OF PREMIUM PAY PERIOD LIMITA-

TION.—Any premium pay for covered services 
shall be disregarded in calculating the aggre-
gate of the basic pay and premium pay for 
the applicable covered employee for purposes 
of a limitation under section 5547 of title 5, 
United States Code, or under any other pro-
vision of law. 

(2) CALCULATION OF AGGREGATE PAY.—Any 
pay that is disregarded under paragraph (1) 
shall be disregarded in calculating the aggre-
gate pay of the applicable covered employee 
for purposes of applying the limitation under 
section 5307 of title 5, United States Code, 
during calendar year 2022. 

(3) PAY LIMITATION.—A covered employee 
may not be paid premium pay under this 
subsection if, or to the extent that, the ag-
gregate amount of the basic pay and pre-
mium pay (including premium pay for cov-
ered services) of the covered employee for a 
calendar year would exceed the rate of basic 
pay payable for a position at level II of the 
Executive Schedule under section 5313 of 
title 5, United States Code, as in effect at the 
end of that calendar year. 

(4) TREATMENT OF ADDITIONAL PREMIUM 
PAY.—If the application of this subsection re-
sults in the payment of additional premium 
pay to a covered employee of a type that is 
normally creditable as basic pay for retire-
ment or any other purpose, that additional 
premium pay shall not be— 

(A) considered to be basic pay of the cov-
ered employee for any purpose; or 

(B) used in computing a lump-sum pay-
ment to the covered employee for accumu-
lated and accrued annual leave under section 
5551 or 5552 of title 5, United States Code. 

(5) EFFECTIVE PERIOD.—This subsection 
shall be in effect during calendar year 2022 
and apply to premium pay payable during 
that year. 

(c) SUBMISSION OF PLAN.—Not later than 
March 30, 2022, each Secretary concerned, in 
consultation with the Director of the Office 
of Management and Budget and the Director 

of the Office of Personnel Management, shall 
submit to the relevant committees a plan 
that addresses the needs of the Department 
of Agriculture, the Department of the Inte-
rior, or the National Weather Service, as ap-
plicable, to hire and train additional 
wildland firefighters and incident meteorolo-
gists and modernize compensation for 
wildland firefighters and incident meteorolo-
gists such that sufficient firefighting re-
sources are available throughout each year 
without the need for waivers of premium pay 
limitations. 

SA 4563. Mrs. FEINSTEIN (for herself 
and Mr. GRASSLEY) submitted an 
amendment intended to be proposed to 
amendment SA 3867 submitted by Mr. 
REED and intended to be proposed to 
the bill H.R. 4350, to authorize appro-
priations for fiscal year 2022 for mili-
tary activities of the Department of 
Defense, for military construction, and 
for defense activities of the Depart-
ment of Energy, to prescribe military 
personnel strengths for such fiscal 
year, and for other purposes; which was 
ordered to lie on the table; as follows: 

At the appropriate place, insert the fol-
lowing: 
SEC. ll. DECLARATION OF EMERGING THREAT. 

(a) IN GENERAL.—Congress declares meth-
amphetamine an emerging drug threat, as 
defined in section 702 of the Office of Na-
tional Drug Control Policy Reauthorization 
Act of 1998 (21 U.S.C. 1701), in the United 
States. 

(b) REQUIRED EMERGING THREAT RESPONSE 
PLAN.—Not later than 90 days after the date 
of enactment of this Act, the Director of the 
Office of National Drug Control Policy shall 
establish and implement an Emerging 
Threat Response Plan that is specific to 
methamphetamine in accordance with sec-
tion 709(d) of the Office of National Drug 
Control Policy Reauthorization Act of 1998 
(21 U.S.C. 1708(d)). 

SA 4564. Mr. BENNET submitted an 
amendment intended to be proposed to 
amendment SA 3867 submitted by Mr. 
REED and intended to be proposed to 
the bill H.R. 4350, to authorize appro-
priations for fiscal year 2022 for mili-
tary activities of the Department of 
Defense, for military construction, and 
for defense activities of the Depart-
ment of Energy, to prescribe military 
personnel strengths for such fiscal 
year, and for other purposes; which was 
ordered to lie on the table; as follows: 

At the appropriate place, insert the fol-
lowing: 
SEC. 1216. REPORTS AND BRIEFINGS REGARDING 

OVERSIGHT OF AFGHANISTAN. 
(a) REPORTS.—Not later than 180 days after 

the date of the enactment of this Act, and 
annually thereafter until December 31, 2026, 
the Secretary of Defense, in coordination 
with the Director of National Intelligence, 
shall submit to the appropriate congres-
sional committees a report on Afghanistan. 
The report shall address, with respect to Af-
ghanistan, the following matters: 

(1) An assessment of the terrorist threat to 
the United States posed by terrorist organi-
zations in Afghanistan. 

(2) A description of the intelligence collec-
tion posture on terrorist organizations in Af-
ghanistan, including al-Qaeda and ISIS-K. 

(3) A description of the intelligence collec-
tion posture on the Taliban defense and secu-
rity forces. 
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